Work hard, perk hard

Meeting the needs of today's workforce

U.S. workers rank most coveted employer perks'

Paid family leave

58%
Flexible/remote work options

Professional development

Sabbatical leave

Gym membership or onsite fitness center
Student loan repayment 35%
Onsite healthy snacks 28%
ID theft prevention 28%
Financial planning resources 27%
Fitness goal incentives 18%
Public transit assistance 16%
Pet friendly offices 15%
Pet insurance 15%
Health coaching 14%

Dedicated volunteer hours 12%

Top five work perks, according to millennials’
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Millennials expect paid family leave
At , millennials currently make up the 86% are less likely to quit a job
largest share of the U.S. workforce? offering paid parental leave?

40% would move to another country
for better benefits?

The U.S. ranks last in the developed world for
paid parental leave*
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